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Thir manuwe! tupersedes T L8205, 17 June 1847,

CHAPTEE i

INTRODUCTION

1. FURPOSE

Thia manual furnizhes information and guidance to chaplzins
ond to all those conecerned with the performance of chaplain duties
and activities

2. MCOPE

This manual covera Lhe normal duties of chaplains assigned
to units, posta, and specialized activities, of supervising chaplains
in divisions and higher headquarters, and of their enlisted as-
aistanta.

3. MISSION AMD FUNCTIONS OF THE CHAPLAINS

The miagjon of the chaplzins is to promote veligion and morality
in the Army. To aceomplish this mission, chaplains perform Lhe
following principal funclions:

a. Making zvailable to militzary personnel opportunities for the
public worship of Gud and ingtruction in religion.

6. Administration of szacraments, ritez and ordinaneces.

¢. Perzsomal visitation.

d. Counseling of individazls and groops.

¢. Character guidance instruetion.

f. Positive encouragemcnt of military personnel tv engage in
prganized religious fellowship and personal devotions.

AGO J2UE 1



CHAPTER 2
UNIT, ORGANIZATIOMAL, OR POST CHAPLAIN

Section 1, RELIGIOUS SERVICES AND MIRISTRATIONMS

4. GENERAL

. Respongibilify.

(1) Sectiom 1125, Reviged Statutes (10 T 8, C. 238: . L.
1939, aec, 94) provides that all chaplains shall, when it
may be practicable, hold appropriate relipious scrviecs
for the benefit of the commands to avhich they may be
azmsigned to duty, at least onee gach Sunday. This is not

. to be construed zs limiting the number of services which
a chaplain may conduoet.

{2} AR B60-20 outlines the reasponsibility of commanding
afficers for rcligious =ervices, :ncluding the dedignation
of places.

{1} The chaplain takes 5 religious census of the personned
of the vommmand by obtaining, throweeh the personned
officer, the religiona preferences entered upon each indi-
vidual's qualification card (DA AGQ Form 24 or 66).
He cin alse obtain this information directly from the
individoal in initial interviews, He mainfains this in-
formation as a continuous and permanent record in his
olfice.

{4) The chaplain is morally obligated to provide for the re-
ligions needs of the entire command, AR 660-10 directs
cach chaplain to tey to provide for all members of the
command the gppertunitics to receive the ministrationsa
of their own denowminations in such warys and on such
occazions as the demominations of which they are mem-
bers require. The chaplain aceomplishes thiz objective
through his own personal services and through the co-
operative efforts of others. To that end he onlizta the
artive aid and ecoperation of chaplaing, cividan clepgy-
men {including auxiliary chaplaima) and cthee quzlified
military and civilian persennel, both lay and clerical,
An the need warrantz, he aasists members of other
derominations—

fe) in securing clecgymen and providing times and places
for, and public announcement of, their services; or
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(6) by muaking arrangements for their participation in

{5)

(6)

(7)
(8}

(9

(107

services vonducted in othep uniis or in nelchboring

civillan eommuanitics,
AR BBE(-20 enjoins eommanding officers to cooperate in
permitting their chaplains to held services, inzofar as
practicable, outside their reapective commandz, The same
regolation divests cach comander of a military instal-
lation or wnit without an assigoed chaplain to desipnate
an officer to maintain liaizon with the supervising chap-
lain of the nexi higher hesdguariers for the purpose of
inzuring the availability of religious guidance and serv.
icea of worship to personnel of the command.
The chaplain’s spiritual authority to teach and tn preach
in pubklig, to eondoct religinus sorvices, to porform oeclesi-
astical rites and to administer sacratments and ordinances
iz imparted in the ovdination that hiz denomivation has
given him. The ritual and rules of his denomination are
conseguently hiz guides in these matlors.
Each chaplain conducls such services and rites as his
tenomination requires, .
No thaplain is required to eonduct any service or rite
conlrary to the regulations of his denomination.
Mo chaplain is required to officiate jointly in a religious
service with a chaplain or eivilian clecgymun of anothor
dengminatinn.
The relipious ministry of the chaplain to military pee-
sonnel tahes priority over hiz activities in eiviliun
churehes and cotnmuanitics,

b, Attendanee.

(1)

(2}

AGD 3B

I'reedom of worship, inherent in our demoeratic way of
life, haz long Deen recognized by the military establish-
ment. AR &60-20 forbids commanderz to muke attend-
ance of Army personnel at religions services compulsory.
The commanding officer, in actively dischargiong hiz re-
sponaibilitics for the religious program, cxpects to be
supported by positive efforts of the chaplain in eneoure-
aging and persvading individuals o attend religious serev-
iees repularly on a voluntary basis.

AR B60-20 establishes the principle that athletic and
recreational activities held on Sundays will be acheduled
en as not (o interfore with attendabhee at aervices of
worship, and regUires commanders to adhere to this
prineiple as far ag possible.



5. SUMDAY OR SABBATH SERVICES

Sonday and the Sabkath ace the regulae weekly holy days rec-
ognized by the Army. Worship services will vary with the ceclesi-
astieal backgronnd of the chaplain; he will direct them toward
the development of the moral and apirttnal life of the members
of the command. He should consider the occasional participatinn
of laymen, ag well ag of civilian elergymen, singcea, and musisians,
ir enciching divine worship. SH 210-50-1 and SE 2105050
authorize payment {or professional services rendered in econnee-
tion with religious worship,

. & chaplain belonging to a denomination clasaified az Protest-
ant provides a worship secvice which I acceptable and mezningtful
ta the maximuoem nuinber of Protestant personnel in the commzand,

. Ino situations where persontel do nod have the opportunity
to attend a service of their choiee, the chaplain. conducts or ar-
ranges for a religious service which affords an oppoctunity for
worship to all persons who wish to avail themszelves of it

e. If a chaplain beldz no religlons services oo a plven Senday
or Sabkath, he must explain the fact when he submits his next
1D Form 420 (Chaplain’s Monthly Report).

&. SPECIAL HOLY DAYS

. AR G60-Z0 authorizes commanders to excuse from duty mili-
tary persomnnel who wish to attend religious gervices on days of
spocial religions importance other than Sunday and the Sabbath.

5. The chaplain conducts services on the apeeial holy days recog-
nized by his own dengminztion. In addition, he i3 obligated to
_provide for similar services in the case of personnel of ather
denominations. No chaplain is required to observe any day not
vecognized by bis own denomination.

" ¢. Bome special religious holy davs or duys of obligations are
a5 follows:

{17 Predestand holy days. Many denominations elassified as
Frotestant koep as major holy days, in addition to Son-
daya, the Feast of the Circumcision of Our Lored falao
obzerved ag New Year's Day), 1 Janupary; the Feast of
the Epiphany of Our Lord, 6 Janusry; Ash Wedneaday,
the first day of Lent: BMaundy Thursdary and Good Fri-
day during Holy Week, the week before Easter: the
Feast of the Ascension of Qur Lord, the sixth Thursday
aftcr Eastery the Anniversary of the Beformation, 5§51
Oclober; the Feast of All Saints, 1 November; and the
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Feast of the Malivity of Our Lord {Christmas Day),
25 Decemhbir.

£2) Raman Catholic holy davs.

{#) The following days carey for &)l Roman Catholies in
the United States the same obligation of attending
Mass as do Scndays: The Faast of the Circomcizion
of Our Lord, 1 January; the Feast of the Ascension
of Qur Lord, the sixtl Thursday after Easter; the
Feast of the Assymption of the Blessed Virgin Mary,
15 Aupust; the Feast of All Saints, 1 November; the
Feaat of the Tmmaculate Conception of the Bloased
Virgin Mary, 83 December; and the Feast of the Na-
tivity of Our Lord {Christimas Day), 25 December,
In addition certain other days may be days of obliga-
tipn for Roman Catholics outaide the continental limita
of the United States z3 determined by local ceclesias-
tical legizlation.

{8) Roman Catholics are alzo accustomed to attend serv-
jces on Ash Wednesday {the first day of Lent) and
on the three days before Easter, Holy Thursday, Good
Friday and Holy Ssturday.

(2) Jewish holy daps.

{z) The major holy days of the Jewish religions year are
the two days of the New Year Festival (Rosh Hashen-
aht) : the Day of Atenement (Yom Kippur): the first
two and the last two days of the Feast of Tabernaeles
(Sweeoth) : the first two and the st two days of the
Foast of Passover {Peszoh) ; and the twe days of the
Ferast of Woeks (Shevioth).

(8) The minor Jewish holy davs are the Feast of Lights
{Hauuklbeh}, commemorating the dedication of fhe
Maccabean Temple; the Feast of Tota (Pusim), com-
memorating the deliverance of the Jewsz in the days
of Esther; and the Fast of Ab (Tisha' B'Az).

{4y Other holy dows. [n addition to the special holy days
mentioned above, there are others shich are observed
by zome denominationa,

d. AR 880-20 provides that military persenmne! desirine to st-
tend such services, cither on the post or in adjzcent communities,
mtay e absent for such period as will cnable them to be at their
places of worship as publiely announced, provided no serious Inter-
ference with their military training or duty is occasioned thereby.
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7. WEEKDAY 3ERYICES

The needs and opportunities of the loeal =situation must govern
the chaplain in scheduling weckday services. To assure their ef-
fectiveness, he holdz them when they do not conflichk with the
training and doties of troops.

8. HOSPITAL AMD STOCKADE SERYICES

Sea parapraphs 41 and 50 below.

9. CHAPEL PUBLICITY

e, Frblic notices. Schedules of religious services as approved by
the commandor are anbounced threugh official divectives, and
additional announcements prepared by the chaplain may be dis-
tributed and posted In designated places. TUse should be made of
olher media as appropriate.

b, Church Cefl. The sounding of "'Church Call” on all posts
and for all units iz authorized as a means of announcing religious
serviees,

a. Bullettng ond enlendars, In overscs commands, folders for
religious calendars or bulleting are provided through regular sup-
ply ehanncla (SR 700-160-1). In the continental United States,
chaplaing who desire to use such folders must purchase them
from chaplain® funda {38 210-50-30).

10, HOLY COMMUNIGH

When the regulations of his denomination or his own conseien-
tious practice restrict a chaplain in the administration of Com-
muicn he is well adyvized to make known to the congregation at-
tending Lthe serviee the conditions under which he can administer
Comimunion. Where a chaplain's denomination permits him to
invite members of other denominations to receive Communicn,
it iz well for him to moake known hizs own denominational aifilia-
tivn s¢ that each worshinper may he guided by his own con-
ricklons.

11. BAPTISMS

The chaplain will administer Raptism in accordance with the
rites and denominational laws which govern his minizterial prae-
tiee, Authorized certificates of baplism are an item of isaue
through normal publication supply channsls (SR TOO-160-1%.
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12, MARRIAGES

The chaplain will aolemnize marriages in accordanee with the
riles and denominational laws whieh govern hia ministerial prae-
tice. Army chaplains may perform marciages only when the law
of the place where such marriage is golemnized authorizez them
to do 30. In localitics where only civil marriages are recognized,
& religious ceremony may not take place until the civil marriage
has becn aceomplizhed. In view of the doubtlfu) validity of proxy
marriages, 2 chaplain i well advised not to solemniz¢ & proxy
marriage unless and until autherized to do 30 by the commanding
officer of the command to which the chaplain is assipned. Tn addi-
tion to the laws of the locality, dircetives on marriage of military
personnel issoed by the command and higher aothority will be
complied with (SR 800-340-5). Aulhoerized certificates of mar-
riage asre an jtem of ismsue through nermal publications supply
channels (SR T00-16G0-1),

13, FUMNERALS

AR 660-10 requires chaplaing to conduet or arrange for approe-
priatc buriz] services at the interment of deceased wmembors of
the military aceviee, active and retired, and for deccased mem-
bers of their families upon roquest, They are also zvallable to
assizt commanding officers it arranging Lhe order of the proces-
gion and other matters of military protocel in conncetion with s
military funeral. Detailed inatruetiona for conducting a military
funeral are found in FM 22.5, AR 30-1810, SE f00-25-1, DA
Pamphlet 2139, and TM 10285,

14. REPORTS OF MIMISTERIAL ACTS

AR GG0.-10 prescribes that when g chaplzin solemnizes o mar-
rtage, performs & baptism, or officiates at a funcesl ke will pecord
the fact oan the preseribed DD Form and at once forward a copy
tu the Chief of Chaplaing, in whosze office it becornes 8 permanent
rocord. The moat diligent accatracy in complefing these forms i=
esacntial,

15, AUXILIARY CHAPLAINS

AR 600635 poverns the emplovment of auxiliary chaplains fn
the continental United States. This rezulation alse requircy quar-
lerly reports of ulilization of auxiliary ¢haplains {Beports Con-
trol Symbo! Ch=3) through noermal command channels,
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Section |, CEREMOMNIES

T8, MATIONAL AMD PATRIOTIC

AR 660-10 authorizes the commanding officer to diveet the
chaplain to arrange and/or participate in patriotie ceremonies.
These are usually held on days of national significance, such as
Memeorizl Day, Independence Dav, Thanksgiving, anniveraaries
of victories of arms, ote.

17. PROGRAMS

In the development of ceremonial programs the following prin-
ciples govern:

f. Ceremonies are not relipious scrvices, hut they may contain
religious elements such as an invocalion, prayer or benediction.
The program may inelude several speakers and patriotic bymna.
Chaplzins or civilian clergymen of variogs denominations may e
invited to participate

. The scheduling of an appropeiate ccremony does hot pre-
ciude the holding of regutarly scheduled or special religions serv-
irea commemorating such oceasions. These serviegs may ¢mpha-
size the saime theme but they should not be confuscd with cere-
monics. Bellgious services conducted by chaplains on such ocea-
sions must comply with ceelesizatial obligations and requirements
ol forth by the chaplain’s deromination.

Section 1L PROFESSIOMAL DLUTIES

18. PROFESSIONAL FUNCTIOMS

The chaplain is the religious and spivitual leader of the military
community, incloding military persennel, their dependents, apd
civiliang employed by the Government who reside within the
limits of the post or in the immediate vieinity, Hiz relalionahip
is analogons to the relationship of & cleryyman to a civilian com-
mmunity. The chaplain serves the military community by making
visila to gquarters, homes, hospitals, and stockade: by endeavoring
to render assistance to those in need, by counseling thoss who
seck help; by comferting the bercaved ; and, wheve such personnel
arc affifiated with a relipions dewamination, by assisting them as
neceasary in establishing and maintaining contact with ropresent.
ativeg of their denomination.
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19, FRIVILEGED COMMUNICATIONS

AR 660-10 defines any communication made to a chaplain in
hiz capacity as a elergyman or =pivitual ﬂi:lnﬁdant, or a5 a formal
act of religion, by a person subject to military law, as a privileged
communication. Unless thiz privilege is expressly waived by the
individual eoncerned, the chaplain can not be requived to disclose
information received in this manner to an investigatiog oflicer,
court tartial, court of inguiry, board of olficers, or in other
proceedings wherein the testimony of the ehaplain is othorwise
competent and admissible (see par. I516, MOII, U. 5, 193461}
The chaplain should voosult the staff judee advocate when there
i= doubt if a particelar communication falls within the category
of a privileged cormmmunication,

0. ¥I5ITS

e, Awmong troops, In garvizon gituations the chaplain sets uside
certain periods of Lime for making informal visits whercver men
ape gathered for work or play, e iz a frequent visitor at training
areas aml in dayrooms and mess halls. In maneuvers and in come
bat situations he takes every opportunity to make personul con-
tact with small groups and individualz, Such aclivity results in
a broader arca of zervice for the chaplain and a greater intereat
in religion by the men.

b, Frusilies. The chaplain makes ealls in the interest of the
rveligions welfare of the command in the homes of personng] whe
reside within or vear the militaey reservation, See paragraph 18,
Buch ealls are not to be confused with offieial secial calls made
in confocmity to the custors of the service,

e. Srck eid wormded. Bee paragraph 42, Unit chaplains visit
hospitalized persennel of the commands to which they are azsigned
whenever pessible. In ease of peave illness or serious accident 1o
a perzon io the military service, the chaplain iz piven prompt
notice and provides or secures such religious or pastoral minis-
trations as the case may warrant. See AR 40-580, AR GGO.-10,
TM 8-260, and SKE G00—440-1.

it Prizphers.

(1) Reguley visite. AR 660-10 directs regular visite of the
chaplain te men in confinement. Ser also paragraph Hoe.

(2} Ministrations to prizoners awaiting execution, See DA,
Pamphlet 27=d,
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21, COUNZELING

g. The chaplain is available to individuals ender militavy juris.
diction whe desive a confidential inteeview, He can obtain exten-
gion courses on counseling from the Extenaion Department of
the Chaplain School and through the information-sducation officer.

b, Deferral of the client to the proper agency is often neceszary
in assisting individuals to solve their difliculties. The following
offices or agencies of referral and/or consultation may he utilized
by the chaplain:

Ofice ar agoncy Mature of prublem

(1) Classifeation officer, {13 Military carceer
persanitel ollicer, amd as=ignrent.

(2} American Bed Cross {2) Home situations, family
Army Emergoney Relief, difficulties, hardship.

(3) Legal assistance offiecr  (3) Legal matters.
(AR 25-250).

(d) Medieal oflicer, {4) Phys=ical, cmotional,
perchiatrist. and for mental condition.

(5) Information- (5) Vocational and edu-
education officer. cational matters,

(6} Unit commander. (8) Individuoal status

within a wnrit.

¢. Whenever an individual on active duty claims to be a con-
stientions objector, the commanding officer is required to have
a chaplain, if awailable, interview the individoa! coneerncd in
connection with the processing of the latter's claim (DD Diree-
bive 110.06-1, 18 June 1851).

22, THE CHAPLAIN'S OFFICE

a. AR 660-20 requires comnanders to set aside 2 suitable place
or places where the chaplain can perform his dutiez properly.
The normzl location for the chaplain’s office is in the chapel
building.

B, Here the ¢haplain maintains files on administrative matters
and correspondence and rosters of personne!l active in varions
phases of the religious program.

¢. Confidential and seeret information is kept in a safe or locked
file. B} 345-520-1 gives instructions on the dispoaition of records.

d. On letteys of sympathy and condolence, sec SE 6004005
and S8R 600400-10.
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Section 1¥. ECUCATIONAL DUTIES

23. GEMERAL

The chaplain’s educational duties inelude the chapel edoeational
program and varions aspeets of the character guidance program
and the unit training program.

24. CHAFEL EDUCATION PROGRAM

The chapel educationa! program includes zuch activities as--
. The church, Sunday or Sabbath achool.

b. Instruection in ehoreh memberahip or catechetical inatruction.

)

Youth and adult stody groops.
d. Vacation relipious sehools,
. Religions conferences and retreata,

-]

25, CHARACTER GUIDANCE PROGRAM AND UNIT TRAINING PROGRAM
{AR 15-120, TM 21-250)

Yacilitics for moral instruction in the Army zce of paramount
importance. Since such instruction is a staff responaibility of the
chaplain, he i3 a vital element in the sueesss of the chsracter
guidanee program at every level of command. Resource materiala
for lectures and discussions on morality in its relation to citizen-
ship are contained in DA Pamphlets 16-5 through 16-10.

Section ¥. SECULAR DUTIES

24, ASSIGMMENT TO SECULAR DUTIES

AR G60-10 dcfines the duties of chaplainz as those which the
law requires of them or which pertain to their profession as
clergymen, The same regulation defines them as noncombstsnts
and atates that they will not be repuired to bear armsa, The Geneva
Conventions clazaify them as respected and protceied personnel;
on profected personnel identification cards, see 8B A00-210-21
and S8R 600-210-25 Chaplains may be grdered to perform secuolar
duties only during an cxtreme emergency in a particular military
gttuation. Even in suth an emergency they will not be asaigned
any duly incompafible with their stafus az protected persomnnel
ander the Geneva Conventigng, Chaplains report seccular dutics
and the reasona therefor on DD Form 42( (Chaplain's Monthly
Report).
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27, DUTIES FOR WHICH CHAPLAING ARE HOT AVAILABLE

Chaplaing are not available for detail as Army exchange, ath.
lelic, rocrextion, graves registeation, welfare, morale, information
end education, personal affairs, or special secvice afficers. Chap-
lains are nat available for duty as trial judge adveeates of courta
martial oor as Investigating ofticers, defense coansel, or members

of the court,

Sectien ¥i. RELATIONIHIFS

28. ECCIESIASTICAL RELATIQONSHIPS

o. Felation o the chaploin’s denomination, The chaplain in the
military service is 4 representative of 4 rocognized denomination.
This oftivial coclesiastical status nidiges him to obzerve the roles
and regulations of the denromination which indorses him, as well
1% to mainfain an aclive and continoing metabership in his de-
nominalion, AR #6020 authorizes commanders Lo grant chap-
laina detaehed serviee, al oo expense to the Goveroment, in ordor
Lo allend spiritaal retreals, periodic roligiows conlerences and
conventions of their deoeminations, as well az mectings of a
general religions nature, subject to the provisions of AR 21010,

b, Kelation e focal churekes and oroups, In providing for the
religious ministration of the gommand to which be is assigned,
it iz desirable for the chaplain to conlact religiots leaders amd
groups it nearby commuanitics, The fostering of a cordial under-
standing with local representatives and leaders of setivities and
nrganizations creates opportunities [or celigious, soeial, and cul-
iural cxpression for militery personnel in comumunities zdjacent
to installations, See also AR 2-101 and AR 360-3.

29, RELATIONSHIF TO OTHER CHAPLAING

o. Swpervising~chapliis. The senior chaplain of a command in
his vapacity as supervising chaplain exerciscs & supervisory and
coordinative relationship to nther chaplaings assipned or attached
te the command, Paragraphs 75 threugh 86 beilow gutline the
dutics of supervizing chaplains in divizions and higher commands.

b, Profecsionnl and official problems. Whenever possible chap-
Lins of ull echelons cesolve strictly professional problems infor-
mally through technical ¢hannels. When a problem hecomes of-
ficial in mature, they submit it through oflicial channels so that it
will receive command action.
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c. Professional communication. AR 660-10 authorizes the free
exchange of professional communications between chaplaing of
all echelons, when addressed by name or title, without recourse
to official military channcls, Such communications pertain to pra-
feasional and related matters and do not deal with matters within
the scope of command,

30. QFFICIAL RELATIOMNSHIPS

a. Steff officer. The chaplain is 2 member of the =taff of the
commanding afficer and {3 the eonzgltant of the commander and
his staff in matters involving the apiritual welfare of the command,
public religinua observances, morality, morale, and  character
uilding. The chaplain sz a staff officer 13 obligated to display
appropriate initiative In recommending policies in the field of his
special responsibility and in making available to other zpecial
staff officers hiz particolar specialized koowledse in connection
with their formulation of paolicy recormmendations.

&, Relntion fo the commending officer. The commanding officer
15 ultimately as complotely responaible for the religivag life, mor-
zla, and morale within the command as he is for strictly military
affairz. The chaplain will familisrize himsell with the plans and
policies of the commanding officer and will formualate his pro-
gram in keeping with these plans and policies. The commanding
otficer determines how and when chaplaing will make veports,
other than the Chaplain®s Monthly Report (DD Form 420) or
reporls which higher headyuartevs have preacribed,

c. Refation fo the erecuttioe officer and/ or the adjeiant. Below
division level, the commanding oflicer eommunicates his miasions
and programs Lo the exeeulive officer andJor adiutant who ace
familiar with the broad sspeets as well z35 the minute details
The chaplain will normally consalt these officers in implemment o
the activities for which he has staff responsibility.

d. Swrqeon. The chaplain ¢ooperates with and coordinates his
activity in the field of teaching personal hyeiene and sex morality
with the surpeon, The chaplain consults with the surgeon con-
cerning the best method of presenting the medieal aspeets of the
Character Guidance Program.

g. Specigl service officer. The chaplain cooperates with the spe-
cial serviee officer in planning a well-vounded program of recrea-
tional aectivity for military peraonncl. He coordinates with the

special sepviees officer on such matters az the moral tone and
fuality of cntertainment.
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f. Sinff judge advocaie. The chaplain consults with the staff
jutdge advocate on the administration of military justice and
other legal questions. Legal problems coming te the attention
of the chaplain he refors to the staff judge advocate. An under-
standing with the staff judge advecate as to necessary informa-
tion and/or docementz neceasary in certain kinds of case saves
the time and offort of bolth chaplain 2nd staff judse zdvoeate.

. Troop information-education officer. The troop information-
edueation officer’s congorns arc closcly related to the activity of
the chaplain. Butual assistange incresses the effectiveness of
both programs.

k. Other sioff officers. The chaplaio consults other staff officers
ax necessary for technical information and assistance. Frieondly,
reeiprocal relationahipa in all phases of the organization's lifc
and work are cszential. The chaplain who performs hiz portion
of the common task well and whe refrains from encrvaching om
ihe Gelds of other specializts promotes eficiency and gains respect
from hia associates,

f. Boards and comwiftfecs, In some headquarters chiplains
normal staff reaponsibilities include specizlized duties with
boards and committees throongh whieh they can make valuzble
contributions to the gencral mizsion of the command.

(1) Through his membership on the Character Guidanre
couneil the chaplain can exert z profound influence on
the moral tone of the entire command.

{2) When a person in the militecy service refuses oo re-
ligious groundsz te submit to surgery, AR 600-10 re-
quires thzt the sxamining board before which sogh an
individual must appear will inelude a chapiain,

31, SOCIAL RELATIONSHIPS

The cuatormns and coortesics of the military serviee to whieck the
chaplain as an offieer in the Army i3 cxpected o conform zree set
furth in AR G00-10, AR G015, AR GOO-20, AR BO0-25, AR
800-32 AR 600-3% AR G00-40, AR 60043, AR 600-85 AR
cQ0-350, SR G600-26-1, SR €00-22-1 and FM 22 5,

Seclian WL EDUCATIDH- AMND TRAMMING IN THE SERVICE

22, THE CHAFPLAIN SCHOOL

o. Mission. The mission of the Chaplain Schoal is to train, by
tineana of cesident insteoction and/or extension activities, com-
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niizzioned c¢haplaing of the Army and the Air Foree, and chap-
lains' assistants, te function more effectively in their respective
apeciaities. .

b, Courses. The resident courses zdministerad by the Chaplain
School are listed in the corrent edition of DA Pam 20-21, The
Army School Catalog,

e, Attesdance. The Chief of Chaplains directs the detail of
chaplaing on active duty as students at the Chaplain School, The
respective army area commander details chaplaing of the Or-
ganized Reserve Corps not on active dufy and enlisted persennel
on aetive duty te fill quotas established by the Chief. Army Field
Forees, The respeective State, district or territory adjuiant gen-
eral, upom apthorization of the Chief, Mational Guard Bureau,
details chaplains and enlisted personnel of the Mational Guard
of the United States not om active duty to fill quotas established
by the Chief, Army Field Forces. Chaplains of the civilian com-
ponents make application for active duty fraining as students
of the Chaplain Schoo! through command channela to the army
cemmander in the ease of the Orpanized Reserve Corpa and to
the respective adjutant general in the ease of the National Guard
of the United Stafes.

4. Dafes of clezses. The Chief, Army Field Force: anmounees
these periodically. Tnguirics roparding this matler should be gd-
dressed to the Chief of Chaplaina, Dopartment of the Army,
Washington 26, D, C. (Attention: Planning and Tralning Divi-
sion).

33, GEMERAL AND JOINT SERVICE SCHOOLS

The Chict of Chaplains administers the quotas allotted te him
for attendanee of chaplains at general and joint serviee schoola.

4. CI¥ILlak SCHOOLS

d. Aufherization, Existing Department of the Army directives
authorize & limited number of Begular Army chaplains to pursue
graduate study at civilian inafitutions each year.

b, Selection. The Chief of Chaplain3d makes his selection with
a view to long range planning, on the hazig of potential benefit
tn the Army.

e. Applicotion. Chaplaina may make application for this detaii
by official letter direct to the Chief of Chaplains. Requiced in-
cloaures includo—

{1} Gffcial tranzeripts of all academic work sceomplished ;
{2) Brief reaumé of qualifications for advaneed stody: and
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(%) A tentative outline of the propoded courss of study and
an e=atimate of the cost,

35, ARMY EXTEMSION COURIES

Chaplaing aof all components may further their education
through extension courses. A list of Army Extension Courses is
published periodicaily in DA Pam 20-100. For detailed informa-
tion regarding extenaion courses designed especially for chap-
laina, write to The Commawmdant, the Chaplain Schopl, Fort
Slocom, Mew York (Attention: Director, Extension Departroent}.
See alzo AR 250300,

34, PRIVATE STUDY

Regular periods of research and study are a part of the chap-
lzin's schedule of activities. The majority of ideas which form
the basis of the professional winistry of preaching and tezching
come from outside aparces. Selected reference and atudy materials
such as books znd periodicals help to broaden the ehaplain's view-
point, deepen hig thinking, and increase his effectiveness. AR
G020 authorizes commanders to grant chaplaing detached serv-
iee to attend zeminars, elasses or similar groops that will develop
the chaplainsg” professional fitnesa in the Aprmy, subject to the
provisions of AR 210-10.

37 TRAINING COMFEREMCES

Chaplains’ training conferances for the purpose of diaseminat-
ing information, plans, and directives of wital interest to all
chaplaing are held periodically under the direction of supervis-
ing chaplains. Army area chaplains eonduct regional training
vonferences for chaplains of the Organizod Reasrve Corps. Re-
sorve chaplaing may be ordered to active duty for the purpose
of attending such confersnces and receive credit for auch attend-
ance in computing service creditable towards retirement in ac-
cordance with applieable laws and regulations,

38, SHORT TOURS OF ACTIVE DUTY TRAIMING

Chaplains of the Organized Reserve Corps may request toyrs
of active duty on-the-job training ai field installationz and head-
quarters, under regulations set up by the Chief, Army Field
Forces. Normally such fours are for perinds of fifteen days.
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39, CI¥ILAN COMPOMNEMT TRAINIMG

. Chaplaing of the Crganized Reserve Corps and the National
Guard of the United Bfates are expected to participate in the
reserve duty training or armory drill and the field teaining of
the organizations to which they ace assigned.

6. Chaplaing of the eivilian componentis are oceasienally or-
dered to attend z course of training designed primarily for of-
ficers of other branchey of the gervicey and condueted by their
own grganizationa. Such traiming broadens theiv cxperience and
knowledge of military affalics and enables them to see thelit own
function in a clearcr perspeetive,
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CHAPTER 3

ADDITIONAL DUTIES AND RESPONSIBILITIES
IN SPECIAL SITUATIONS

Aate.—This chapter =zopplements the basie inzktuckions pertaining to
duties, regponetbilities, and program set forth in chapter 2, by describing
pspects of chaplatn activity peculiar to special situations,

Section I SEMERAL

A0, GEMERAL

2. The mission of the hospital is to—

{1) Provide services of worship and & personal ministry for
peraonnel of patient and hospitzl detachments.

{2} Perform & professional function complementzry to that
aof medical personnel in patient rehabilitation.

(3) Coordinate the activitizs of visiting ehaplains and civil-
1an clergymen.

&. Where no chaplain is agsigned to a hospital, the senior chap-
lain of the installation or command has staf peaponsibility for
seheduling religious services for patients and hospital personnel
and for insoring that the other duties of a hospital chaplain are
performed,

Section 1. HOSPITAL CHAPLAIN

41, RELIGIOUS SERVICES

2. Regular services of religious worship are held in the hospital
chapel. Where no chapel has been provided, AR 210-10 directs
the commanding ofticer to set aside suitable facilities, when prac-
ticable and available for use as a chapel.

b. Religioua services conducted in wards for groups of patients
are the exception rather than the rule; however, individual bed-
aide ministrations constitute an impartant phase of the chaplain’s
work. When such services call for private Communion or for
tonger devotiona with the patisnt and perhaps with visiting mem-
buers of hizs family, bed screens may be used. Publie address zys-
terns are used for the broadecasting of relipions services in hos-
pitzls only when patients can individually eontrol reception of
the broadcast.
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e. Religious services in the hospital muost be publicized effoec-
tively. Minimpm requirements include the poating of il seheduled
services on ward bullefin boards snd the use of the public address
syatem for announcements prior to divine worship.

47, WARD VISITATIONS

#. Fegular visitation with paticnts in the warda for such apir-
itual, morale, and welfare ministrations as ke can render is a
primary responsibility of every chaplain pzaisned to hospital
duty, Ceordination among chaplains assures that no patient i3
averlooked, even though the patient may profess no religious
belief. The hozpital chaplain makes every offort to establish cordial
avd friendly eontacts with patientz in order that he may miniater
trr their spiritual needs and convey encouragement and hope. Al-
though many patienta in militzey hoapitals suffer feom gemeral
illneases of various types, the preater proportion of them in war-
titne have served in combat aveas and are suffering from wounds,
diseases, o mental digsorders, Whatever the occssion for hospitali-
zation, the sick and wounded soldier is osoally moat approach-
zhle and receptive to spiriteal influence inasmuch as he not only
ficls the offeet of pain and physical weakness but often i= home-
siehk and lonely,

. Chaplaing are well advised to consult the ward norae or
doctor before making a ward viaitation, whenever possible; such
comseltation is mandatory befors visiting psyehiatric patientz in
lockerd wards, Medica! recorda, which are always accessible to
the hospital ehaplain, prove helpful in his ministration to petients.

e, AR 40-590 directs the hoapital cemmander to notify the
vhaplain on duty at the station of all paticnts placed on the seri-
oualy 111 and eritically il lists.

{1} Patients on the seriogsly ill {izt shoold be visited as
often as the need requires. The responsibility of chap-
laing to provide ‘proper religions ministrations for the
seriously ill or wounded iz as great as the reaponstbility
of the medical service to provide adequate medicul eare.

(2] When a patient iz gn the critieally ill list the chaplain
should remain in close toueh with him and with any
members of the family whoe may be present. He should
cndeavor fo =ceore a chaplain or clergyman of the pa-
tient's denominational preference and should notify the
chaplain of the patient’s onit,

d. The hospitz] chaplain never gocs away from the hospital
without leaving information as to where and how he or some
ather chaplain may be reached in case of emMergency.
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¢, The hospital chaplain makes religiows literature available
1o patients and members of the detachment bot avoids indiscrim-
inate distribotion of such literzture.

43, COUMIELING

The ohjective of pastoral counasling in the hospital is to help
the indivilual paticnt meet and selve his problems inteligent]y.
These problema differ considerably from the probloms of men in
the Neld or on routine garrizson duty, Censultation with the pa-
tient's ward officer coneerning the patient’s hackpround, tempera-
ment, and sickness is nepessary for an intelligent approach on the
part of the chaplain,

44, PREREQSITES

a. An cffective ministry to the sick and wounded cequices a
chaplain who is cheerfu), kind, tactful, alert, patient, and genu-
incly sympathetic and whe can adapt his ministry readily to the
neads of hia patients. The continuots demand for the excrcisc
ot these traits is mentally and crootienally tiring, but the chap-
lain must avold the danger of becomity perfunctory and me-
chanical In the pecformaneca of hiz duties,

b, Chaplains selected for hospital duty need to refresh thelr
kaowledge of psychology, especially in il relatiom to health,
Equally impurtant is the chaplain’s own psychological prepara-
tipn for hi= work. The demands upon his spiritua] resourees are
&6 persistent snd 5o great that he needs the undergirding infu-
ence of a sound and thorough psychelegical understanding of the
forcea working in hia ministry.

¢. While it is by no means cxpected that the hospits] chaplain
become an authority in the field of peychiatry, he must bhe able
to recognize varieties znd varying degress of mental llness and
to underatand what he can or cannet do for these patients. Guided
eonrses of reading and study in the field of mental illnesscs, com-
binied with close cooperation with staff psychiatrists, ace invalu-
able in sueh a ministry.

45. RELATION TO YISITING CHAPLAING AND CIVILAN CLERGYMEN

The hospital chaplain iz responsible to the commanding officer
for all religious ministrations in the hospital, Visiting chaplains
and civilan clergymen receive cvery courtesy in keeping with
the rules and regulations of the hospital; in turn, they are sx-
pected to Treport to the office of the heapital chaplain fur instroe-
tlons and aasistance.
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4%, THE HGSPITAL CHAPLAIN'S OFFICE

g. All chaplaing asaigned to hospital duly musl maintain a reg-
ar achedule of oflice hours, 9o that ambulatory patienta who
prefor privacy for their confercnces can discuss porsonal probe
lemns.

&, The hospital chaplain personally examines three important
dally reports, namely, admissions and dispositions, the zeripusly
ill liat, and the schedule for sergical operations.

o, In securing an enlisicd or civilian zssiztant in 2 hospital,
the chaplain aselects 3 person who, in addition to mecting the gen-
aral qualifications for a chaplain’a asaiatant, is In aympathy with
hoapital work, The chaplain’s assistant is normally relieved of
all erpanizational dety except the required training program,

47, COVILIAN AGENCIES

The chapiain seeks to work harmoniously with the represent-
ntives and workers of the American Red Crosa and any other
civilian organization avthorized te make contributions to the
welfare of patients.

Saction 11, COMNFINEMEMT FACILITY CHAPLAIN

48, GEMERAL )
(AR 210-185; AR 210-188; 3R 210-185-1; SK 210-188-1}

2. Az here uwzed, “confinement facility™ inecledes disciplinay
barrzeks, rehabilitation centers, steckades and guardhousss,

b. The prison chaplain, or, If none has been appointed, the
senior ehaplain of the inatallation will supervise provision of re-
ligioua coverage in the confinement facility (ics},

4%, QUALIFICATION ANMD TRAIMING

g. Qualifications. The chaplain of a confinement faeility should
kave a doep spiriteal confidewce in the ability of men to work
out their own life programs with the help of God and with the
ude of the resomrecs that God has placed at their disposal, He
should be interested inm rehabilitztion on an institutional basis
and have a temperament which will enable him to accomplish his
migsion in gecordanes with the regulations governing eonfine-
rent facilitics.

L. Training. The work of a confinement facility chaplain re-
fuires special preparation to meet the problems it peesents. Seles-
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tion of a chaplain for lhis duty is made, wherever practicabie,
from these chapizing who have prior academic training in pay-
chology, socinlogy, and counseling. Kach newly assigned ehaplain
normally serves an apprenticeship under a sucecssful and experi-
ented chaplain, During this period he can 2cquaint himself with
the literature of the fAeld, with the organization and administra-
tion of the confinement facility, and, if possible, with the work
heing done by chaplaing in similar institutiona.

0. FUNCTIONE

11

a. Religious Progrom.
(1) Worship. AR 660-10 requires chap]ama to hold rcllgmus

gervices for personnel in confinsment whenever condi-
tipna warramnt.

{a)

(&)

()

hapelz. The chaplain must try to approximate the
best standards of worship with serviees carefully de-
signed to meet the needs of those attending, Evidences
of custody should be as ineonspicuous as possible un-
der security regulations. Symbols of religtous faith
gnd devotion should be used in good taste. AR 210-10
reguires commanding officers to provide suitable rooms
or building for religious activitics, where practicable
and available,

Attendance. Those regulations regzrding attendanre
and allotment of time which apply elsewhere in the
Army normally will zpply also to worship services
in confinement facilities, aybject to security require-
ments of the facility and the zafckeeping of individusal
prisoncra.

Sermons, While there is no restriction of a chaplain's
freedom of speech or relipious convictions, experience
indlcatea that in confinement facilitiea denunciatory
sermons have little v&lue; that an over-emoficonal ap-
proach is self-defesting; that prizsoners respond to a
dignified presenfation and to sound thinking; and that
a balanced and positive application of moral and spir-
iteal truth s productive and aceeptable, The chaplzin
must make his sermons constructive and adepted to
the spiritual needs and aspirations of the prisoners.

(2) Keligiows educelion. The chaplain must intcgrate and

eorrelate thiz aspect of his work with the total eehabili-
tative program of the confinement faellity. Typical ac-
tivities which he may promote are study and discussion
groups, cell-study courses, and catechetical instruction.
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The opportunity in this field iz almost limitles: and re-

{uires only Initiative, ambition, and diligence on the
part of the chaplain.,

B, Clzssification. The chaplain has the following eosponsililities
in the elazsification program.

{1Y Inferviewing.

(@} The chaplain interviews sach prisoner in order to
detormine the man’s religious background and the
influgnee of teligion in hia life. On the basis of this
interview, the chaplain evaluates the religious newds
of the prisoner in relation to his institutional program
and future disposition.

(43 The chaplain reports hiz findings and recommenda-
tions to the classification olficor. The chaplain does
nof regard this interview mercly as a meana of ob-
taining statistival information. Much of that he can
ghtain in advance from official records. He likewise
avoids extracting information which other workers
have secured, A priroaey porpese 19 to lay the founda-
tions of pastoral and confidential relationzhips for
fufure development while recording faeta of religious
aignificance.

(2y Adpizging the ofessificalion boerd. In a disciplinary bar-
rachiz the chaplain is encovrvaged to attend classification
board meetings in an advisory capacity. In thiz capacity
he may be asked to eontribote hia cvelyation of the re.
ligious background of the prisence as it affcets the pris-
onter's life and to interpret to the clazsification borrd
the part he feels veligion may play in freatment of the
particular individual. Clazsification board meetings give
the chaplain an opportunity to acqoire information and
guidanee whick will e hetpful te him in hiz own worlk,

¢, Coungseting, In addition to the inferviewing mentioned in
& {11 above, the chaplain haz many epportunities for counseling
with prigoners. 43 he contactz prisoners at religious services, in
shopa, In sehools, In the hospital, in admindstrative and diseip-
linary segregation and during reereationat periods, he creates
the kind of situation in which they froquently ask for opportuni-
Loes fo see and talk with him privately. In his counseling relation-
ship the chaplain must bo a paticnt Mstener. He must be sympa-
thetic without being sentimertal, for the prisonrers necd to learn
trn stand on their own feet and face thelr shorfcomings realiae
tically. He recognizes that the men ave frequently disillesioned,
that they tend to trust fow people, that they offen regacd them-
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selves a5 persons rejected by seciety. They leok to the chaplain
for honest acceptance and sincere friendship, for eneonragement
and a new hope of life. The chaplain must interpret to them his
own work and position as & spiritual advizer and as a representa-
tive of God and religion,

d. Conferenees with priseders. Chaplain: must be available
for comferences with prisoncras at stated hoors in heeping with
reriods when prisoncrs may freely approach the chaplain. The
confinement oflicer sugpests the appropriate times and provides
the privacy necessary to conduct conferences of confidential na-
ture. The confinement officer may request the chaplain to give spe-
cial attention to prisoners whose adjustrment has been found to
ho unzatizfactory.

e, Visits,

(1) Specinl visits $o prisoners Freoaonently visits will be
made to men in the hospital, in closs confinement and
in administrative or disciplinary segregation. The chap-
lain must promptly honor requests by such men for
visits. For the chaplain’s duties in the event of an exsen-
cution, rec DA Pam 27,

{2) Other persennel. The responsibility of the chaplain ox-
tends to all military personnel connected with the con-
finement faeility and to their familics,

31, RELATIOMNSHIP TC PRISCINERS

A natural and friendly basis of contact with prisoners is essen-
tial for an cffective ministry by the conlinement facility chaplain.
Prisoners are quick to scnse the genuineness of a chaplain's pro-
fessed inferpst in them. He must never consider himsclf as a
enstodial offteer, yet he must ever be alert regacding security
measures and must not allow any prisoner to exploit hiz friend-
ship for selfish ends or for the purpose of escape. Prisonera feel
they can go to the chaplain for help on many problems which
they are reluctant to discuss with other staff members. They
may avail themuelves of the right of privileged communication
cummunication concerning faets pertinent to their past actions,
which facts, if known, might have legal bearing. Such communi-
cations must be held inviolate unless the prisoner voluntapily
authorizes their disclosyre, The chaplain must strive to achieve
8 balance in the mattors of eonfidential communications, profes-
sienal relationships, loyalty to the best intercats of priseners,
lnyalty to authority, snd his zense of doty. Some basic elemonts
in achieving this balance are conscientiousness, honesty, franpk-
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ness, and prayer. The chaplain’s personal courage, faith, and re-
ligious devation are primary factors in his relztionship with pris-
oners, who look to him for mocal leadership and need to assimi-
late these qualities in their own lives. In all hia relationships with
prizonera the chaplain must remember that the goal ia the rehahili-
tativn of their individoal lives.

a. Fauilieg of prizoners.
(1) Visiting howrs. During regalar visiting hours, the chap-
lain is normally available for confercnees with relatives
of prisoners.

(2) Corrggpondenice. The chaplain must be prompt in an-
swering inquicies from families of prizoners. e abides
By all regulations concerning such eorrespondence and
refraina from rendering judgments or gpinions and from
disclosing legal or medical information, eacept as the
eommmanding officer may specifically authorize him to
do s,

b Welfare apercies. The chaplain maintaing personal and
friendly relations with welfare agencies,

52, THE COMNFIMEMENT FACILITY CHAPLAIN'G OFFICE

It iz important that the chaplain's office give svidence of an
atmosphere of friendlinecss an? religlous devetion. In his offiee
adminiatration the chaplain keeps his case history records me-
liculously accurate and confidential.

5£3. REUGIOUS LITERATURE

The chaplain submits his recommendations concerning re-
lighous lteraters to be placed at the disposal of the prisoncrs to
the commatding officer, who forwards approved tecommendations
to the confinement officer for action.

Sechion IV, MIMISTRY [N PRISOMER OF WAR CAMPS

54, GEMERAL

d. The chaplain in a prisoner of war camp has two distinet and
separate Relds of activity—to furnish apiciteal ministrations,
meoral eounsel, and reliplous guidance to prizoners of war under
jurisdiction of the prisen camp; angd to minister as ehaplain to
ihe personnel and families of the units which administer and
vperale the camp, The prisoner of war camp chaplain thas faces
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4 problem peculizr to his assignment, He 15 under obligation bo
sorve od and the best inferests of his counfry ) at the same time
he must steive for the spiritueal, morzl, and physical well being
of the men entrusted to him, the majority of whom are political
cnemices of his country.

L. Prisoners of war are honorable soldicrs, not eonfined as the
rosult of any morel turpitwde ot beeause of the vicissitudes of
war, Article 3 of the Geneva {Prisoners of War) Convention
gtates: “Prisoners of war have the right to have their person and
their honor respected”, Among the privilteges which international
lz2w defines and pearantecs to prisoners of war are humane treat-
tnent by the detaining power, the frep exercise of their religion,
und the right of clergymen among them te minister to their co-
religionists (1A 27-100. Tt is to the beat interests of all con-
¢erned that when prisoners of vwar are finally repatriated their
physical, mental, and moral condition should be betfor than at
the time of their capture.

55 QUALIFICATIONS FOR CHAFLAINSG OF FRISOMER OF WAR CAMFS

Qualifications for chaplains of prisoner of war camps will in-
clude kpowledge of the prisuners’ native tongue, whenover pos-
etble, familiarity with the national and racial coltuce of prisoner
croups, and a working knowledge of the Geneva Conventions,
Army directives concerned with prisoner of war cumps, and cen-
sopship regelations. All chaplains should be familisr with the
provisiohs of the Geneva Conventions of 12 August 1843 {not
#s yet ratified by the United States), pacticelarly chapiers B and &
wf the Convention Relative to the Treatment of Prizoners of War
{DA Pam 20-100H,

3. RELATIOMIHIF TO. PRISOMNERS

A major problem facing » prisoner of war chaplain iz that of
overgoming the natural spirit of antagonism ysually pregent in
cuplured soldiers, In some instanees, that attitude may be rein-
[oreed by a prejudice apainst relipion that has been instilled
into them as z part of their previous political and jdeological
indoctrination. If the chaplain atternmts to tuen them from these
principles by his sermons or 16 private discusdion, they regard
Iiim a3 a propagandist and loze confidence in him a3 a religlous
l:ader. If prisoners enjoy religious freedom and priviloges of
democracy in the prisoner of war camp, they are much more
likely to reeognize these valees than they are if sobjected to the
most skillful propagands. The prisoner of war chaplain muost
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detach himzelf from any thought or fedling of national preju-
dice. Priseners scnsce such a breath of mind and spirit immediately
and respond accordingly. The chaplain is wise to enlist the asaist.
ance of leaders or spokesmen among the prisoners. If prisoners
of war see that the primary intercst of the chaplain iz in religious
and humanitarian activities and that he i3 concerned with their
welfare, they may become friendly and eooperztive,

57, RELIGIQUE PROGRAM

article 16 of the Geneva [(Prizoners of War)} Convention of
87 July 1922 declares: “Prisoners of war shall enjoy complete
liberty in Lhe cxereise of their religion, ineluding attendance at
1he servipes of their faith”. The chaplain provides appropriate
relipions serviees as far as he can on both Sundays and week-
daya. Weekday seeviees assume a greater importance in prissner
«f war camps because of the enforeed prescnee of the men in
camp Jduring zl! their leisure houars. & form of worship familiar
te the prisoners clicits greapter responze pnd proves more bBene-
fivial.

SB. PRISOMER CLERGYMEN

Article 16 alsp states: “"Mimisters of a religion, prisoners of
war, whatever their pcligious denominatien, shall be allowed to
minizler fully to members of the same religion®™. The camyp shap-
laln will eoordingte and supervise the work of sueh bona fide pris-
pner olergymen in liew of or o addition to any scervices which
he himszelf may condoet. In many eases prisonce elergymen can
be used to advantage as assistants to the chaplain, Where pris-
oner of war clergymen lack a cogperative apicit, the camp chap-
lain so advizes the commanding officer.

59, CIVILIAM CLERGYMEM

Duly ordsined civilian clergymen may enter prisoner of war
camps to conduet celipious aevviees when approved by the com-
manding officer.

a. Such clergymen are to diseuss with prisoners only matters
pertaining to their religions doties.

L. Unless accompanied by a camp offtelal, they ace authovized
to enter only thoae buildings in the camp area in which aervicea
arce to he conducted.

¢. They are not to deliver to or receive from prisoners any
letter, paper, document, or articles,
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d. They may confor privately witn prisoncrs in ministoring to
1tkeir spiritual wellare.

2, They are subject to such other divectives as the commanding
atficer may presceibe,

40, RELIGIOUS LITERATURE

I'eocurement and disteibution of religious literature is the rc-
spensibility of the camp chaplain. Addresses of sources of supply
for religious literature, Testaments, and Bibles printed in various
languages can be ohtained from the Chief of Chaplaina, Depart-
ment of the Acmy, Washington 25, D C.

67, FUMERALS

The camp chaplain obseryes to the fulleat extent practicakle
military courtesies, privileges, and arrangements authorized for
deceascd prisoners of war by the Geneva Convention.

42. MARRIAGE

Mo prizsener of war iz permitted to maery without the consent
of the commanding officer under whose jurisdiction the prisoner
is maintained. When a marriage is anthorized, the provisions of
pacagraph 12 ahove will apply. Normally, a prisoncr clergyman,
if legally competent and available, will perform the religious mar-
riage cerimony,

£3. PRISOMER OF WAR WELFARE AGENCIES

In addition to the International Red Cross, many church, cdu-
cational, and institutional agencies are prepared to azgist in caring
for priagners, In time of war, lists of available helps can be obe
tained from the Chief of Chaplains, Department of the Army,
Washington 2h, D. C.

Section ¥W. CHAPLAINS AT RECEFTION, REFLACEMENT
TRAINIMG AND SEPARATION CENTERS

&d4. AT PECEPTION CEMNTERS

a. The progrom of the cheplain. The program of the ehaplain
at a reception center is designed to orient the recruit on matters
pertaining to the Army-wide mission of the chaplaincy and to
trngourags him fo take advantage of chaplain services available {o
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him during his initizl processing. The general features of the pro-
gram include the following:

(1)

{2)

()

{4)

(£)

Regular religious servicea are condueted fo serve the re.
ligious needs of hoeth transient and permanent personnel,
Usually a daily service is schedoled at off duty perieda
while men are reatricted to the area.

Religious education classes, religious conferences, fellow-
ship meetings, cducational meovies, talks, and lectures
are ofton effective.

An orientation lecture on the subject of the chaplain and
his work is scheduled in the course of the training pro-
gram. In this lecture the statua and program of the chap-
lain in the Army iz explained to recroits,

The office of the chaplain is open during both training
and off duty houra as publicized. Normally an office af-
fording privacy for personal interviews and eonsultation
is alloeated to the chaplain, The chaplain should make
himself available to men for counscl at the schoduled off
duty hours and duty hours. Counseling in the field of re-
ligionn and behavier development conmsomes the major
portion of the chaplsin's office time.

Due to the nature of problams arising at the reception
center, the chaplain recsives numerous commutications
from parents, guardians, and civilian clergymen who
write at the request of soldiers’ families. The chaplain
must give prompt zttentiom to thesc communications.
Acknowledgment that the problem of the aoldicr 1s bemg
considered will often serve to alleviate the anxiety of
parenta,

The chaplzin participates actively in the Character Guid-
ance Program, by advising the post or organization
character guidance council, and by character guidance in-
struction. He streases the value of gelf-diseipline, tom-
peraranee, angd reverenes throogh sddresses and personal
contacta. See AR 15-120,

B, Ligizon with trefeing center chaplains. When a reception
center 15 located at an installation which alao ha= a replicement
training center, fhe reception center chaplain malntaing conatant
linigan with the training center chaplain. This will facilitate:

(1}
(2)

{3)

ALHD G

Follow-throvgh on personal problems of recroits.

Dizsemination of proper information concerning the re-
lipious peopram of the installation.

Beferral of civilian communicationa,
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{4) Utilization of talents and religicus aptitudes of recruits
in the religions program.

{5} Coordinafion of the chaplaing' lectures in the Character
uidance program.

45, AT REPLACEMEMT TRAINIMNG CENTERS

a. Center or ireining divirion cheplain. The center or training
divigion chaplain has staflf respomsibility for the total religious
program, to inclade 2l unils or organizations under the contral
of the center or division. Doties include— -

(1) Coordination of religious services and activities.

{2} Orientation lectures acheduled as part of the teaining
program to present the religions and moral program of
the cetiter or divizion.

(3} Supervision of chaplains in iritial interview of recrnits.
He will provide an effective, comprehensive inferview
sheet for the usc of chaplains in recording resulta of
interviews, He will insurc that offices with adeqnate pri-
vary are provided for chaplaing eonducting infepviews
in which confidences may be given without fear of dis-
closure, -

{4) Coordination in zcheduling character guidance instrue-
tron for the post or divigion to insure complefe coverage
and eguitable distribution ¢f the work load. See AR
15-120.

{3) Coordinafion of welcome and farewell ceramonies.

b Regumental and betialion chaplein. Repimental and battalion
chaplains interview each newly assigned member of the organiza-
tion mndividually, as far as practicable, and keep a record of perti-
nent data thus obtained, conduet religious =ervices, and give orien-
tation and character guidance lectures as directed by the center
ot division chaplain.

g, AT SEPARATION CEWTERS

Beside the usual services and dutiez of a chaplain, an important
functiom of the scparation cenfer chaplain ig his participation in
separation ceremonies. In addition to offering prayer and pro.
ncuncing the blessing, he iz frequently called on by the command-
ing officer to give the address.
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Secifan ¥I THE CHAPLAIN M COMBAT

47 GENERAL

Combat is the final test of the proparation, practice, training,
and eflfort of the Army. The success of the Army team in combat
depends to a great extent upon the spieit of teamwork which has
been deweloped and the proficiency with which cackh man does
his part. As an active participant in the Army combat team, the
chaplain has a contribution to make in attaining the mission of
that team. His ability to it hirmself into the team and its teamwork
lurgely measures his auecess as a chaplain and to that extent the
sueeess of the team.

68, PREPARATION FOR COMBAT

te. Physteal. In prepacation for combat, the chaplzin builds him-
zelf up to 8 high lovel of physaical staminz. Combat iz impartial
in itz stringent demands upon the physies] reserves of all who
. arc engaged in it.

b, Spirifual. A major item jn preparation for the chaplain to
meet the rigors of combat will be the strengthening of kis own
spiritual rescurces. To be able to cocourape hiz team-matez to
groater efforty in the face of difficulties and obstazcles requires a
deep and abiding faith in God and a working knowledge of His
divine presence and power,

e, Bgulpment. The chaplain assembles sermonie and lecture
material and professlonal books and supplies that can be carried
Ly available transportation as a part of his field cquipment, A good
rule to follovw 18- ~If there i any dogbt 25 to an item's vsefulness,
«on't take it.

&% COMBAT STATION

For effective ministration the unit chaplain works out of cifher
the battalion aid =tation or the regimental collecting point, depend-
ing on the number and dengminations of the available chaplains
and the nature of the situation. '

F0, VISITING TROOPRS

The chaplain secures the commanding officer’s advice and per-
mission before visiting troopa an the front line. Visits, when per-
mitted, are short and are made at sveh times as negeasary for the
proper performance of duties. In order te aveid violationa of se-
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curity, the chaplain must be earveful to use only eatablished routes
and methods of approach.

71, RELIGIOUS SERVICES

In conducting religplous seivices, the chaplain should keepn in
mingd that the plice must afford the maximum covor for those who
attend. On thiz puint, he solicits the adviee of the commanding
efiicer andAor his staff. The serviee must be brief. Te is often neces-
anty to hold numerous services for small groups in order to avoid
coneentration of troops 2znd travel of worshippers to a place dan.
perously distant [tom their combat stations, When the military
gituation makes it impassible to hold Sunday services, numerous
weekday services are held for personnel of the unit,

72 1SOLATED DETACHMENTS

Arrungements for rellgious serviees of delached etements of a
unit are the responaibility of the unit chaplain, 4 conference or
vommunication with the supervising chaplain of the next higher
command is advisable if there is difficulty in reaching such detach-
ments. Supervising chaplains of higher commands may offor susg-
gestinns and assistance or diveet chaplains of adjacent units to
incorporate such detachments inte their religious program,

3. MINISTREATIONS TO THE WOQUNDED AND DYING

Battalion or unit chaplaing pive appropriate ministrations at
their combat stations {paragraph 69) . Supervised by the division
vhaplain, chaplaing assigned to the clearing station, as well us
ehaplains assighed to diviaion headyoarters, provide further min-
istrations at the divisivn clearing statien for the woanded and
uxing. To miniater to the wounded at evacuativn hospituals, the re-
sponsible supervising chaplain provides additional ehaplains of
appropriate denotinations &5 necessary from troops not committed
to combat.

74, SERVICES HJR THE BURIAL OF THE DEAD

When cemeteries are Mcatbed in their areas, it = the responsi-
bility of the supervizing chaplain te insure that chaplaing or
civilian elerpymen of appropriate denominations hold praveside
RCrviges.
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CHAPTER 4

CHAPLAING AT DIVISION AND HIGHER HEADQUARTERS

75, GENERAL

Experienced zenior chaplaing are selected and assipned to a
divisinh, corps, army, or ather comparable or higher command
as members of the special staff. At the division level the Chief
of Chaplains gr the chaplain of the next higher administrative
echelon mominates the candidates; at corps and higher lovels the
Chicf of Chaplaing recommends chaplaing of appropriate prade
and ahility to the respective cormmander. Their duties as stalf of.
ficers are prescribed i AR GG0-10 and F31 101-5. In gencral, they
are advizers to commandors oo matters pertaining to religlon,
raorals, and morale, They are alse consultants in these aress to
the chicf of stalf and membrrs of the peneral and special staff
uf the eomimand, Their pesition does not include command fung-
lions bt does charge them with the responsibility for implernent-
ing plans, policies, and directives over the command signature,
In secovaplishing their mission, they are guided by announced Do-
partment of the Army policies and programs pettrining to chap-
lain activitics: in interpreting these directives, they consull with
the supervising chaplain of the next higher cchelon or the Chief
¢f Chaplains, AR §60-10 directs that titles of supervising chap-
lains correspond to the names of the headouarters to which they
are assigned, cg., USARAL Chaplain, First Army Chapluain, VII
Corps Chaplain, 89th Imfantry Division Chaplain, 310th Lopgis-
tigal Command Chaplain,

7Fé. LEADERSHIP

a. Leadership has heen defined as “the acl of influeneing and
givecting people to an assipned poal in such & manner as to com-
mand their obedience, confidenos, respeet, and loyal cooperation.™
Essential clements involved in the leadership activity of a super-
vising chaplain include the following:

{1) The acquisition of knewledpe which ehtails a sound aca-
demic backzround, theological training, wisdem gatned
from the understanding of human nature, and experience
in places of cespontsilility. The sum total of konowledgo
acquircd contrilmites to the supervising chaplain’s capac-
ity to puide and advise hiz chaplaing and in presenting
prodetermined goals.
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{2} The achicvement of character is the product of the right
ude of Y¥nowledwe Character wives value and guality to
life and relighons and moral content to legderanip.

(4) Energy acquired through religious incentives, which
manifesls itzelf in ambitlon, enthusiasm, initialive. and
decisivengss,

{4) The supervising chaplain utilizes thess forces to oreate
the spirit of cooperation and to challenge his co-workeors
to contribute their most earnest endeavors to the achieve-
ment of desired poals.

&, Inherent in the calling and profession of a chaplain is the
function of leadership which he exereizes in the pastoral, teaching,
and prezching aspects of hiz office. The nature of his profession
and the reguirements of his denomination, as well as Army reguo-
lations, require the supervising chaplain to provide a religious
miniatry as outlined in paragraphs 4 through 15 above, by con-
ducting and/or sharing services of worship and by perfﬂt‘mlng'
celigious ministrations as opportunity presents itsch.

77, ESSEMTIAL RECORDS AND REFCIRTS

The zupervising chaplain must zecure and record accurate in-
formation on which to baze the reports and recommendations that
iz makos to the commander, the suopervising chaplain of the next
higher echelon, and to the Chicf of Chaplains.

g. Fosters. The supervising chuplain maintains alphabetical,
denontinational, and erganizational rogtecy of the chaplains under
his supervision. He keeps other special roaters as needed.

b, Section journol. AR 345-105 requires maintenznee of 4 sec-
tion jourmal fo record all important matters affecting the staff
section. [Sce also FAM 101-5.)

c. Visftor's book, A vizitors™ book furnishes a record of the
names of visiting clergymen, chaplaing, ceclesiastical dignitaries,
and other important personages.

d. Cheplatn’s Monthly Report (DD Form 520), AR 650-10 re-
quires supecvising chaplaing to insure that all reports are sub-
mitted within a4 reazonable period of time. Sepervising chagplains
normally review she reports for their respective commanders and
recommaend the indorsements to be placed thereon, particularly
in connection with deficiencies requiring corrective getion. In con-
hection with this review, the supervising chablain ¢an cxtract
the information he needs to prepare required reports and to create
a pact of the basis for the evaluation of individual chaplaing st
subordinate cchelons. This obviates the necessity of reguiring re-
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porting chaplains to furnizsh more copies than the instructions on
{he report form specify.

g, ey reporfy. For other recurring reports, see SR 325-10-1.

FE. PERSOMNMEL QPERATIONS

Bupervising chaplaing make vecommendations with regard to
aesignments, teanafers, ceplacements, and promotions of chaplains
i1 the command. Two important azpects of chaplgin peraonnel man-
agement are as Lollows;

a. Chaptein coverage, Effective chaplain coverage depends on
Tamiliarity with T/0&E"s and T/D"% aulhorizing chaplains and
with actual requirements reflected by troop strength. For over-ali
eoverage the requizition basis varies with the organization and the
misgion, A practical index is one chaplain to 830 officer aad en-
listed perzonnel {see SBE 310~30-1), The difference between over-
all requirements hased on troop strength and chaplaina aszigned
on T/OELE basis will pive the bulk allofment figure out of which
chaplains are provided for those unita nof authorized chaplaing
under a T/0&RE.

{13 In service organizations of the technical and adminis-
trative serviees and in cmmposite serviee organizations,
a chaplain team {Type AM) may be authorized when
Lhe total sivength of the orpanization reaches o specified
minimam, uiually 900. (Sge T/0&E 600~-300 and other
applicable T/OLE's.) This leam consists of onc chaplain
and one enlisted assistant,

§2) Hupervising chaplains take positive action to insure that
commanding officers of organizations and units without
azzigned chaplping comply with the provision of AR
GO0—20 which requires the commander of such a unit to
designate an officer to maintain liaigon with the supervis-
ing chaplain of the next higher headguarters for the
purpoee of insuring the svailability of religious guidance
and aservices of worship to personnel of the command.

b, Denomdnalione! distrbution. In larger commands Catholic
chaplains are assipned a0 a3 to approximate the Army-wide quota
of chaplains of this denomination (30.46% ), contingent on ad-
joslments which may be necessitated by the results of a religious
censuR. Jewish chaplains are aszsigined or attached e units so
%3 to permit them to miniater to the preatest number of wnits
possible i the command, Lutheran and Protestant Episcopal
chaplaing are assigned in such a mannep that the maximim nupt-
ber of their co-religionista may receive their ministrationa, Chap-
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laina of the larper Protestant deneminations, Baptist, Methodist,
Fresbyrterian, DHaciples of Christ, Congregational-Christian, BEvan-
gwelical and Reformed, Evangelical United Brothren, ste.} are pro-
portionately distributed in major unils. Christian Science, Sev-
enth Thay Adventist, Latter Day Saints, Unitarian and Universal-
izt chaplains are assipned to units having anothoer Protestant
chaplain er to units having large numhbers of their respective
co-religionists,

T TRAIMIMG

In the training progess, it i3 the vexponsibility of the supervis-
irr chaplain te [urnish sobordinate chaplaing at repolar intorvals
gpamplete and current information eoncerning policies, reguia-
tiens, and orders of the command on matters afecting chaplains,
sr well ng technical adviee from the Chief of Chaplaing, This in-
tormation; in the foem of standard operating procedute uand other
command directives aml periodic technical information bulletins,
muay be disseminated throogh letters of instroetion, training eon-
fevenors, ot achonls.

B0, SUPPLY

It iz the duty of the supervising chaplain to insure that chap-
kaing of subordinate noits are supplied with autherized couipment
and faeitities, ineluding transportation, and with speeial religiogs
articles and zupplies provided from funds onder control of the
Chief of Chaplains. For supply procedures sce SR OTOO-180-1,

81. FUNDS

The supervising chapluin prepares eatimates and makes allot.
menl of funds for eeligions activities not specifically charped to
uthet agencies of the command.

8% COCEDIMATION

g, Stafl eoordinedion. Coordination is one of the technigues used
by commanders to secyre unity of action, Staff offcers, In close
cuoperation, prepare studies which conteibote to a vompleted
staff study : thiz in tarn beeomes the basis for command action,
Command action is implernented by directives and orders and by
dircct instroction {0 the general and apecial staff who forther
coordinate the action through liaison with adjacent, higher, and
subordinate staff officers,
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b, Spedifie choplain responsibility. The supervising chuplain is
responsible in hiz special field for maintaining enordination in
cffecling wbity of action, a5 stated in the above paragraph. In
additivn he has speeifie poordinating responsibilities an levels gut-
lined below,

f1y Ceneral stoff. The supervising chaplain coordinates with
G-1 on chaplain perzonnel matiers; G-2 on puidance to
chaplains concerning ideological issues; G-3 on training
amnd nperatinns, including the Character Guidaner pra-
gratm; T—4 on legistical matters,

{2y Specie! stef. In addition to the zreaz of coordination
deseribed akove, the supervising chaplain coordinates
with the inspector general on problems involvine morale
and disciplinary policies; the adjutanl general on ad-
ministrative policies and operations, 1he provost mar-
shal an polieies pertatning to religious minfatrations in
places of confinement ; the civil afairs officer on religious
matters ancd local welfare in lberated and oceupied ter-
ritory ; the paychologival warfare officer on the latter's
use of religiouz motivations: the public information of-
ficer on publicity for chaplain activities ; the information-
education officer on matters pertaining to the Army press
and the educational prograwm; the surgeon on religious
serviges and ministrations in medical wnits: the quarier.
master on chaplain equipment and cermetery opecations;
the cagineer on conatruction or remodeling of chapels; tho
signal officer on electronic equipment ; and the headaiar-
ters cormmandant on local chapel and office facilitics.

(3} Other supcretiing chapliing. The supervising chaplain
conrdinates with his eounterparts in adjacent, higher,
and subordinate comenands, and as required by the situ-
ation, with chaplains of associated units of the Navy,
the Alr Foree and the armed forees of other United
Natlong countries. ]

f4) Civiltans. The supervising chapluin coordinates az neces-
safy with authorized represontatives of religions bodies,
the American Nativaal Red Cross amd other welfare
amencics, and civilian eeligioos, secular, and serviee or-
pranizakions,

B3. SUPERYISION

Superrision is the staff officer’s follow-theowrh techniaue which
insures that divectives, programs, and objectives prowing out of
the sdministrative and coprdinative provess are fully anderstood
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and exccuted in conformity with the principles and prlicies of
the eommander and of the chief of the technical service, In addi-
tion te eonducting written peports and the obaervations of others,
the supervising chaplain—

t. Makes informal staff visits to subordinate units to acquaint
himzelf with local needs and current situations.

B, Makes inspectinng to determine the degree of effectiveness
with which units are complying with regulations and dircetives
pertaining to chaplains and to assist chaplains in cartying out
their migzion. For preparing o report on an inspection, it iz ad-
virable tn use during the inspection & check-list covering such sub-
jcets as the availability and accessibility of chaplains te personmesl:
ahit religious coverage; servicea of worship; professional activi-
lies and ministrations; activities In the realm of character guid-
ance, morale and patrintizm s cquipment and facilitiea; and clecical
ussiztance,

-B4. THE OVERSEA COMMAND CHAPLAIN

. Tn organizing hiz zection or division, the overata command
chaplain must give consideration to establishing and maintaining
adequate laison with the Chief of Chaplains, with pert chaplains
ib respect to supplies, and with subordinate supervising chap-
laing. To accomplish these abjectives effectively, periodic personal
liaizon with the Chief of Chaplains and the port chaplain is ad-
vizable. Undcr aome clrcumstances the oversea command chaplain
inuy find it desirable to establish a forward soctlon more acces-
sible to subordinate supervising chaplaina for lialzon and confer-
BTICER,

. The gversea command chaplain will eloaely serutinize chap-
lains’ pools In reinforcement commands for the purpose of expo-
Aliting aszignments of chaplain ceplacements reguisitioned by
Subordinate commands.

835, THE ARMY AREA CHAFLAIN

@. AR 660-10 makes the army arca chaplain responsible for:
(1) Advising the army area commander on chaplain afairs
of the Organized Reserve Corps, and supervising and
cnokdinating personne] and training matters pertaining

to chanplains of the Organized Rescrve Corps and chap-

lains agsigned to ROTC unita. (For appointment of Re-

serve chaplaing, sec SR 140-105-1 and 3 140-105 4.

(2) Maintaining liaison with National Guard chaplains, ad-
vising the army area commander on ehaplain affairs of
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the National Guzard of the United States, and furnishing
such guidance and assistance to chaplaing of the Na-
tional Guard of the United States a5 the army commab-
dor may dirvect,

84, 1M THE FIELD AMD 1IN COMBAT

Under {icld and combat eonditions, supervising chaplains In
divizion and higher headquarters arc particalarly cancerned to
insure that chaplains assigned to sobordinate units are provided
with adequate stafl supervision. In-movemesnt and in combat
supoervising chaplazins may fird i advisable to recommend estahb-
lishment of 3 Torward cchelon of the chaplain section,
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CHAPTER 5

FACILITIES

Sectian 1. CHAPELS

87 GEMERAL

The Congress apnropriates funds for the consteection of chapets
with the express purpese of providing adequate facilities for wor-
ship and for spiritual, moral, cultoral, and character building
sctivities. In order that these purpeses may he carried out, com-
manding oflicers are reaponsible for insuring that chapels ave at
2]l times avaifahle to chaplains,

48, MAMIMNG GF CHAPELS

SR 210-20-50 prescribes that » ehapaf construeted with public
funds at an Army instaltation will be deasignated by a nomber, a
letter, the name of the waing installation, unit or organization,
or the chapel’s geographical loeatioh on the post. Examples: Post
Chapel, Tort Myer, Vu.; Chapel No. 16, 325th Airborne Infantry
LRegiment, Fort Brage, N. C.; Twelfth Street Chapel, Fort George
G, Aepade, Maryland. The same regulation provides further that
auch chapela will not be named for any person, living or deceased,
nor designzted by any name or term having a densminational
connotation.

89, USE OF CHAPELS

¢. The 3enior chaplain of &n ingtallation, unit, of oreganization
ia responsible for coordinating the use of 8 chapel 50 that the
chaplaing of all units and organizations and all denominations
using it have ample time and opportunity for such religious and
ailied activities as will inaure an adequate religions program and
the maximum use of the building. Chapels boilt with public funds
are availzble for use by all denominations represented in the
comimand and must not be designated for the exelusive yse of any
ene denomination (SE 210-10.50).

k. The senior chaplain using a chapel is responsible for all
Government property therein. See AR 35-6520 and AR 735-150.

e Ttems of atandard equipment for a chapel bailding or facility
are listed in T/A 20. SR 700-160-1 ¢ontains instructions regard-
ing the requisitioning and disposition of chapel eguipment and
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supplics, SR 210-530—-50 gives instructions regarding the purchase
ond disposition of chaplain’s fund property; chaplains are re-
mwinded that they must submit a fAnancial stafement of non-
appropriated chaplain's fund (Report Control Symbol CH-6)
semiannually.

20, MAINTENAMNCE

a. Maintenance of ebapel hwoildings and their permanent fix-
tyrcs, except electric orrans, is a funetion of the post engincere.

B. Honsekeeping functions such 28 fring of the heating plant,
cleaning of the chapel, and maintenanee of chapel grounds are
cesponsibilities of the using installation, -unit, or organization.
SR 420-350-1 makes performance of janitorial serviees 1o the
post chapel a reaponsibility of the post engineer.

£. When a chapel is closed, the chaplain {ransfers responsibility
for the custody of the building and its permanent fixtures to the
post engineer.

¥1, STRUCTURAL CHAMGES IM CHAPELS

AR 420~10 makes the instzllation commander responsible for
all repairs and utilitier work, ineloding extensions, additions and
alterations to chapels, at his installation, Bofore recommending
any structural changes in a chape) of eithee permavent or tem-
porary econstruction to the local comtnander, post chapliins are
counzeled to take up their proposals with the army area chaplain
through technical channels.

92, DISPOSAL OF SURPLUS CHAPEL:

3B 403-30-1 containsg repulations governing the dmpusal af
surplus chapels,

3. ELECTRCMIC AMD REED ORGAMNS

g. fnztallufion, mafnlerance and reptir. See SR T50-220-10
L‘,m:l TR 114703,

b, [fse and core. BER 700-160-1, SR 700-220-10, TM 10-T30,
and TM 10-75) deacribe the use znd care of elestronic and reed
OrEAnS.

4. DISPLAY OF RELIGICUS 5YMBOLS

SR 210105 directs that peligigus symbols and equipment hav-
ing denominational significanec he so installed that they may be
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removed or coversd when not in use by the denomination ar groun
concerned.

5. DISFLAY OF LITERATURE IN CHAPELS

Religions literature for display and distribution in chape! liter-
ature rvacks must be selected with care, While cach chaplain 1s
free to distribute publications which teach pasitively the doctrines
of his dennmination, he must be careful that nothing which at-
tacks the beliefs or practices of other religinus groups is displayed
in literature racks in chapels,

95, AUXILARY BUILDIMGS

Many chapels are adeguate for religious services but do not
lend themselves to a Lotal religious program- In accordance with
Heetion 1231, Revised Staiutes {10 U. 8. G 1172, M. L, 1939,
section 955) commanders will allocate additiona] rooms or build-
ings to provide for the educational, cultural, &nd social aetivities
v hich are involved In zuch a program, To that they provide class-
rogms for the church achool, assembly and reception rooms for
men’s gloups, women's groups, and youth groups, these additional
facilities are analogous to the parish house or educational haild-
ing in the civilian community.

Soction Il QTHER FACILITIES

0F. TRANSPORTATION

n, AR BHO_20 reguires all commanderz to provide chaplains
" with sych transportation zs may be necessary te cnable them to
trerform their duties cffectiveiy.

I Im determining the alicwances of vohicles o T/0&E's and
T/D's the requirements of chaplain activities hawve been eon-
sidered,

e, TAOEEs of units and headguarters with assigned chap-
luin {s) designate the chaplain’s enlisted assistant as “hght truck
cdreiver,” in addition to his other duties. This is addéilional evidence
of the Army*'s obvinus intention to inzure that transportation is
available at all times for the chaplain's work. The availability of
transportation te the chaplain is the stafl responsibility of the
mutor officer,

d. BIt 310-30— authorizes assignment of vehicles to individoals
only in the case of cortain general officers,
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e. Where a specific vehicle is set aside for chaplain aetivities
and severa] chaplaing in a unit or headquarters share its use, the

senior chaplain is responsible for the equitable coordination of
such use.

¢8. YESTMENTS

AR 600-32 and B60-10 authorize chaplains, while conducting
relipious services, to wear, a5 an alternative to the wniform, the
vestments required by or eostoruacy in the denomination which
the chaplain represents, If the chaplain wizhes to do 50, he may
wear the chaplain’s sparf with either vestments or unifarm while
condueting religious services.

P9, CHAFLAIN'G FLAG AND COLORS

AR 2B0-10 permits the wse, as authorized by commanding of-
ficers, of the Christian or Jewizsh chaplain's flag of bunting to
deaipnate the time and place of diviee service, -and in the feld
to indieate the chapiain's quarters ov office. Display of chaplains'
flags on vehicles in motion is not authorized. The cited regulation
also directs the display in military chapels of a silk national color
and a silk Christian gr Jewish chaplain’s eolor,

100, SUPPLIES ARD ECIEIIFMENT

2. SR 700=160-1 prescribes the requisitioning, jssuing, recelv-
ing and aceounting procedores for chaplain items of equipment
and supply net prescribed in applicable T/0&E's. Included arc
nonexpendable quartermaster ttems, Class 62 items (ecclesiastical
property for the Chicf of Chaplains), and cxpendable cquipment
and supplics (=uch as wing, grape joice, candles, tapers, serviee
folders, chaplain®s searf, Seriptures and WNew Testaments, and
marriage and baptismal certificates).

b Applicable T/0&E's vsoally anthoriye the following items
for issue to chaplains in their work: A portable typewriters a
chaplain's flag of bunting: a company or regimental size field
desk; and a hymnal chest in which o carry the 150 copies of the
Song end Service Book for Skip emd Figld which T/4 10100
authorizes.

£. The information about property accountability and responsi-
Eility contained in AR 35-6520 and AR 732-150 is essential knowl-
edge fTor the chaplain,
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CHAPTER &
THE CHAPLAIN'S ASSISTANT

1M, AUTHORIZATION

AR 860-20 provides for the assignment of qualified enlisted
{male) or eivilian asaiatantz to the chaplain, The chaplain's en-
listed assistant positions arc established by T/O0&KE's and T/D's.
The duty position for & chaplain's assistant is normally MOS 4405
lelerk-typisty, grade B (3R 615-25-20). The duty posilion
authorized for the chief clerks in the offices of chaplains of divi-
giong and higher headquarters is 305 1502 (adminiztrative spe-
gialist), prades E—o, E-6, and E-T. In situations where no prade
for the chaplain's assistant, enlisted or civilian, has beet cstab-
lished, the grade authorized is determined in many cases by the
completenesd of the jobr description submitted by the chaplain;
in thiz connection the chaplain shoufd study SR 615 #5-13.

102, STATLS

The chaplain®s agsistant performs technical duties incident to
tne religions program ; be js neither the chaplajn's personal orderly
nor an assistant chaplain, For administeative purposes he i3
subiject to the jurisdiction of the vommanding officer of whose
comimangd he 15 & moember, and he may be required to take military
training with his onit. Except [or such leaining periods, how-
cver, he is available to zssizt the chaplain in carrying out his
dutics during duty houwrs.

103. FREREQUISITES

SR 815-25-20 sots forth the mandatory and desirable prerequi-
aites for aelection and assignment of individuals as chaplain's
axsistants.

104, DUTIES

Az desired and directed by the responsible chapiain, the chap-
lain'a assistant—

a. Performg technical duties in connection with chuplain activi-
fics,

b. Operates and maintains the chapel and chaplain equipment,
ineluding andicvizual devices used in the chaplain’s program.
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¢. Assists according to ahility in one or more activitics in the
field of muaie, religions cducation, or youth leadership.

tf. 3erves as ehapel receptionist, representing the chaplain and
recetving military and civilian peravonel in copnection with chap-
lain activities,

e, Mantains a roster of the command showing each individual’s
denpminational preference as reported on official records.

f. Preparcs chaplain professional peports as required by mili-
tary and denominationa] authorities; makes out marriage, bap-
tizmal] and other eertificates; and maintains the register of bap-
tisms, marviages, and funceals, if one s kept.

. Maintains a atoek level of and issues religious litcrature,
periodicals, Bibles, and devotional articles.

fe. Drivea motor vehicle(s) dispatched for chaplain aefivities.

1. Keeps up-to-date rosters by denomination of chaplains and
¢ivilian clergymen to whom individuals may be reforred when
they reguest the services of clergymen of parkicular denomina-
tions,

i Matntains a voster of civilian organists and aoloists who may

be ealled wpon when their services ave nocded,

135, TRAIMING

. Awvmy Chaploin's Ealisfed Aswizfon! Bastc Course. This
course 5 given periodically at The Chaplain Sehoel, Dates are
announced by the Office, Chicl, Army Field Forcea. Elipibiiity
ruguirements are det forth in DA Pam 2021,

b, Oi-the-job fratnfeg, The individual chaplain muat toy to give
hiz aasststant {s) such ob-the-job training as will enalle the asaiat-
#nt (8] progressively to gualify for increazed responsibilities.
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